Recommendations
After talking with a myriad of CEDAW cities across
the United States, we have found that the cities that
are most successful at implementing the principles
of CEDAW are those with CEDAW ordinances. San
Francisco is the most prominent example. Its
department on the status of women has conducted
gender analysis of twelve city departments
including adult and juvenile probation, the fire
department, and on its own status of women
department. These reports include a detailed
analysis of the services provided by each
department and make sure their mission is aligned
with the principles of CEDAW. The reports also
include recommendations on how to best combat
discrimination in each department and a training
session to ensure equality outcomes and practices.
A CEDAW policy must be a living policy that
continuously works to eliminate discrimination
against all women. The vast majority of CEDAW
ordinances, such as Miami-Dade County or San
Francisco, are continuously being applied through
regular gender analysis of city departments and
recommendations and the passage of legislation to
eliminate discrimination. For example, San
Francisco alone has completed over 30 individual
gender analyses of different city departments since
1995. These analyses have been followed up by
periodic gender analysis conducted every few years
since 1999. They also complete an analysis of
every board and commission within the city every
two years since 2007.
Based on the preceding legal analysis and
comprehensive case studies conducted for this
report, we recommend that Denver pass a CEDAW
ordinance that includes:
•
•
•

completing a periodic gender analysis;
a commitment to funding any implementation
efforts; and
and the establishment of an oversight body
responsible for implementation.

We strongly recommend an ordinance over a
resolution due to its legally binding character. A
resolution always depends on the political will of the
elected official and thus cannot establish permanent
gender equality mechanism for the city’s residents.
While other cities in Colorado (Boulder, Lafayette,
and Louisville) have passed CEDAW resolutions
Denver should become a role model for other cities

in the state as well as the Rocky Mountain Region
and adopt a CEDAW ordinance.
Denver is more than ready for a CEDAW ordinance
and many of its elements required for
implementation are already in place. For one, as
was the case in Miami-Dade County and New
Orleans, the Denver Office for Women and Families
already has two completed gender analysis reports:
Windows into Denver Women and Girls (2014)
and the Denver Gender Equity Summit Summary
Report (2017). Both reports can provide the
foundation of the ordinance by identifying policy
priorities and potential specific steps in addressing
already established areas of discrimination.
Likewise, an oversight body for the CEDAW
ordinance already exists in Denver: the Denver
Women’s Commission. The Commission has a long
track record of pursuing gender equality for our
residents. We believe that the Commission,
together with the Office on Women and Families, is
ideally situated in coordinating periodic gender
analysis reports (as it already has done with the
Windows into Denver’s Women and Girls report), as
well as issuing recommendation and monitoring
progress towards these recommendations, as both
offices have done with the recent Gender Equity
Summit report.
A CEDAW ordinance would allow Denver to build
upon the momentum created by the Gender Equity
Summit in May 2017 by including priority areas
identified at the summit in the ordinance language.
The only necessary step that is still missing in the
Denver context is the funding of implementation
efforts including periodic gender analysis reports.
These reports need to be done on a periodic basis
because Denver, like any city, is constantly
changing. By committing to regular gender analysis
on the status of women and girls in Denver, the city
can make sure that no women and girls are left
behind in Denver’s growth. Of course, this research
must be intersectional in nature to ensure that
gender equality is approached in a holistic and
comprehensive manner. This is only feasible if the
ordinance includes a financial commitment for
implementation in order to fund research and
programs and most importantly to guarantee that
the implementation process is sustainable and
feasible over the long run.
For a copy of the text of each CO resolution see
Appendix F
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Recommendations for a
Denver CEDAW Ordinance
1. Gender analysis of city departments and operations
•
•
•

Conduct a gender analysis every 5 years
Conduct analyses of city’s employment practices
Disaggregate any data collection for the city by
gender, age, and race/ethnicity, including LGBTQ
identification

2. Oversight body to monitor ordinance implementation
•

Establish the Denver Women's Commission as the
oversight body in coordination with the Office on
Women and Families

3. Funding for gender analysis
•

Include a financial commitment by the City of
Denver, and partner with universities, community
groups, and CEDAW supporters to obtain private
funding.
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